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ARTICLE 1 PREAMBLE

1.01  This Agreement is hereby entered into by and between the Villagl of Brooklyn Heights,
hereinafter referred to as the “Employer” and the Fratemal Ordér of Police, Lodge
No. 67/Brooklyn Heights Division, hereinafter referred to as the “FOP™.

ARTICLE 2 PURPOSE AND INTENT

2,01 In an effort to continue harmonious and cooperative relationships with its employees and
to insure the orderly and uninterrupted efficient operations of govemme, t, the Employer now
desires to epter into an agreement reached through collective bargaining which will have for its
purposes, among others, the following: 1) To recognize the legitimate intetests of the employees
of the Employer to participate through collective bargaining in the detérmination of the terms
and conditions of their employment; 2) To promote fair and reasonable orking conditions; 3)
To promote individual efficiency and service to the citizens of the Villagel of Brooklyn Heights;
4) To avoid interruption or interference with the efficient operation of the Eraployer's business;
and, 5) To provide a basis for the adjustment of matters of mutual interest by means of amicable

discussion.

ARTICLE 3 MANAGEMENT RIGHTS

3.01  Not by way of limitation of the following paragraph, but to only indicate the type of
matters or rights which belong to and are jnherent to the Employer, the Employer retains the
right to: 1) hire, discharge, transfer, suspend and discipline employees; 2) fetermine the number
of persons required to be employed, laid off or discharged; 3) determing the qualifications of
employees covered by this Agreement; 4) determine the starting and quitting tiroe and the
number of hours to be worked by its employees; 5) make any and all rules and regulations; 6)
determine the work assignments of jts smployees; 7) determine the basis for selection, retention
and promotion of employees to or for positions not within the bargaining uhit established by this
Agreement; 8) determine the type of equipment used and the sequence of work processes; 9)
determine the making of technological alterations by revising either process or equipment or
both; 10) determine work standards and the quality and quantity of work to be produced; 11)
select and locate buildings and other facilities; 12) establish, expand, transfer and/or consolidate
work processes and facilities; 13) transfer or subcontract work; 14) consolidate, merge, or
otherwise transfer any or all of its facilities, property, processes or work|with or to any other
municipality or entity or effect or change in any respect the legal status, management or
responsibility of such property, facilities, processes or worl; 15) terminate ¢r eliminate all or any
part of its work or facilities,

3.02 In addition, the FOP agrees that all of the functions, rights, powers, responsibilities and
authority of the Employer in regard to the operation of its work and business and the direction of
its workforce which the Employer has not specifically abridged, deleted, gyanted or modified by
the express and specific written provisions of this A greement are, and shall yemain, exclusively
those of the Employex and shall not be subject to the grievance procedure herein contained.
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ARTICLE 4 RECOGNITION

4.01 The Employer hereby recognizes thie FOP as the sole and exclusive
respect to wages, hours and other terms and conditions of employ

PAGE @5/22

bargaining agent with
ent, for all full-time

employees employed and occupying the position of patrol officer, detectives and police sergeants
and lieutenants, excluding the Chief of Police, all jailers, part-time, segqsonal, and temporary
employees. All other employees of the Employer are excluded from the bargaining unit.

4.02  The Employer will furnish the FOP with a list of all employeesd in the classifications

covered by this Agreement indicating their starting date of employm
fumished no less than annnally and will be supplemented by the names of
hired.

ARTICLE 5 NON-DISCRIMINATION

nt. Such list will be
all new employees as

5.01  The Employer and the FOP agree not to discriminate agajnst
basis of race, color, religion, creed, national origin, age, sex or disability.

employee(s) on the

5.02  The FOP expressly agrees that membership in the FOP is at the obtion of the employee

and that it will not discriminate with respect to representation b
nonmiembers.

ARTICLE 6 DUES DEDUCTIONS

6.01 During the term of this Agresment, the Employer shall deduct reg
from the wages of those employees who have voluntarily signed dues de
forms permwitting said deductions. The dues deductions shall be made from|
cach month. If the employse's pay for that period is insufficient to co
deducted, the Employer will make the deduction fiom the next pay
employee's check is sufficient to cover the deduction.

6.02 The Employer agrees to supply the FOP with a list of those empl
deductions have been made.

6.03 A check in the amount of the total dues withheld from those em)
dues deduction shall be tendered to the Treasurer of the FOP within thixl
date of making said deductions.

6.04 The FOP hereby agrees to hold the Employer harmless from any
damages which may arise from the performance of its obligations under th

een members and

ul;ar monthly FOP dues

uctions authorization
the fixst pay check of
ver the amount to be
check, providing the

pyees for whom dues

ployees authorizing a
y (30) days from the

and all liahilities or
s article and the FOP

shall indemnify the Employer for any such lisbilities or damages that may apise.
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ARTICLE 7 NO-STRIKE

7.01  The FOP hereby affirms and agrees that it will no, either directly or indirectly, call,
sanction, encourage, finance or assist in any way, nor shall any employee instigate or participate,
either directly or indirectly, in any strike, slowdown, walkout, work stoppdge, or other concerted
interference with or the withholding of services from the Employer.

7.02  In addition, the FOP shall cooperate at all times with the Employer| in the continuation of
its operations and services and shall actively discourage and attempt to prevent any violation of
this article. If any violation of this article occurs, the FOP shall i ediately notify all
employees that the strike, slowdown, work stoppage, or other concerted irjterference with or the
withholding of services from the Employer is prohibited, not sanctioned by|the FOP and oxder all

exoployees to retum to work immediately.

7.03 It is recognized by the parties that the Employer is responsible for and engaged in
activities which are the basis of health and welfare of its citizens and any violation of this
article would give rise to irreparable damage to the Employer and|the public at large.
Accordingly, it is understood and agreed that in the event of any violation of this article, the
Employer shall be entitled to seek and to obtajn immediate injunctive reli f, along with the FOP
holding the Employer harmless from any and all costs arising from the violation of this article,

7.04 Tt is further agreed that any violation of the above shall be anfomatic and sufficient
grounds for immediate discharge or other disciplinary action.

7.05 The Employer shall not lock out any employee for the duration of this Agreement.

ARTICLE 8 PROBATIONARY PERIOD

8.01  All pewly hired employees will be required to serve a probatio y period consisting of
twelve (12) months of full-time employment following the date of hiring gnd completion of the
Ohio Peace Officers Training Academy. During such period, the Employer shall have the sole
discretion to discipline or discharge such employee(s) and any such| action shall not be
appealable through any grievance or appeal procedure contained herein, fo the State Personnel

Board of Review, the Civil Service Commission, or the Village Council.

8.02 All newly promoted employees will be required to serve a promotional probationary
period of six (6) months. During such period, the Employer shall have fhe sole discretion to
demote such employee(s) to his previous position and any such demotion shall be appealable
through any grievance or appeal procedure contained herein to the State Board of Review, the
Civil Service Commission, or the Village Council.

8.03 Ifany employee is discharged or quits while on probation and is later rehired, he shall be
considered a new employee and shall be subject to the provisions of paragraph .01, above.
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ARTICLE 9 ‘ASSQCIATION REPRESENTATION

9.01  The parties recognize that it may be necessary for an employee reppesentative of the FOP
to leave a normal work assignment while acting in the capacity of representative, The FOP
recognizes the operational needs of the Employer and will cooperate to ep to a minimurmn the
time Jost from work by representatives. Before leaving an assignment pursuant to this Section,
the representative must obtain approval from the officer in charge of thd shift. The Employer
will compensate a representative at the normal rate for the time spent in th good faith processing
of grievances, and at any meetings at which the employee requests a repregentative to be present.
The processing of grievances shall not include investigation of grievamces. The FOP
Representative will also be allowed, once a month, to attend FOP Lodge Business Meetings,
while on duty, yet rerpain on call.

9.02  The Bmployer agrees that the elected representative of the FOP or designee may trade
shifts for the purpose of attending FOP meetings or functions. Notice of the trade must be given
to the Chief three (3) days before the time is taken. The trade will be all wed, provided that it
does not create any added expense to the Employer.

ARTICLE 10 EMPLOYEE RIGHTS

10.01 An employee has the right to the presence and advice of a Fof” representative at all
disciplinary interrogations.

es and Regulations for

10.02 Before an employee may be charged with any violations of the Rul
1 be advised that his

a refusal to answer questions or participate in the investigation, he sha

refusal to answer such questions or participate in such investigation will
charge.

10.03  Questioning or interviewing of an employee in the course of an inte
be conducted at hours reasonably related to the employee's shift, unless ¢
require otherwise. Interrogation sessions shall be for reasonable periods of
provided for rest periods and attendance to physical necessities,

10.04 An employee will be informed of the nature of any investigation d
questioning. If the employee being questiomed is, at that time, a w
investigation, he shall be so advised.

be the basis of such a

tnal investigation will
jperational necessities
lime and time shall be

f himself prior to any
Itness and not under

10.05  An employee may request an opportunity to review his personnel fi
the file clarifying any documents contained in the file and may have a repy]

le, add memoranda to
esentative of the FOP

present when reviewing his file. A one (1) time request for copies of items ineluded in the file

shall be honored by the Employer. Any time new disciplinary informati
the employer shall provide the employee with a copy. All items in an
regard to complaints and investigations will be clearl
Any negative information more than three
being considered for promotions.

is added to the file,
employee's file with

y marked with respe¢t to final disposition.
years old shall not be held againkt the employee when
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10.06 All complaints by civilians against a patrol officer, detective, ser
the Police Department shall be reduced to writing if possible by the
complaint, and signed by the complaining witness if possible and jmmedi
Chief of Police or his designee.

Should the complaint be resolved, it shall be so noted on the compl

In the event & citizen complaint shall result in formal discipli
employee, said employee may, upon written request, be given a copy of
name of the complainant, if available. Employees shall have the right
complaints or adverse documents by placing 2 written response in the
responses must be made within ten (10) days of a document
Employer.

ARTICLE 11 DISCIPLINE

11.01 A non-probationary employee who is suspended, demoted or disc
written notice regarding the reason(s) for the disciplinary action within a
the Employer has knowledge of the conduct for which an employee is beij
case of suspension or discharge, the employee has the right to confer with
FOP. - ' ' '
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ant, or lieutenant in
erson receiving such
tely transmitted to the

Nint.

action against an
he complaint, and the
to respond to citizen
personnel file. Such

placed in th7 personne] file by the

harged shall be given
reasonable time after
hg disciplined. In the
representative of the

11.02 Disciplinary action taken by the Employer of a non-probationary e
for just cause,

uployee shall only be

11.03 The Employer will send a notice of proposed disciplinary action tq the employee setting
foxth the charges. The employee may accept the proposed action o may request a pre-

disciplinary hearing before the Mayor who shall conduct a pre-disciplin
(10) days afier - the request. The Employer may impose discipline withi
pre-disciplinary hearing.

11.04 Any disciplinary suspension or termination may be grieved thro
forth in Article 40-38Reprimands are grievable only through the last
Procedure. The decision of the Mayor at that point shall be final and bindix

ARTICLE 12 DUTY HOURS

12,01 The regular work hours for all sworn police officers covered by th
forty (40) hours within each seven (7) day cycle. Duty hours and assignn
the Employer according to operational needs of the Depariment.

12.02 Employees may switch schedules or “swap” shifts with one ano
written approval of the Chief of Police or his designee. The Chief or

notified not less than three (3) days prior to the proposed change. Switd

shifts shall not cxeate or cause overtime.

hearing within ten
ten (10) days of the

1gh arbitration as set
tep of the Grievance
o,

is Agreement will be
ents will be made by

tl*ner, with the advance

nis designee must be
thing or swapping of
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ARTICLE 13 OVERTIME PAY

(8) hours in any work
foved by the Chief of
half (1 %) times the

13.01 All police officers, for work actually perfonmed in excess of eight
shift or forty (40) hours in the employees' regular work cyele, when app:
Police or immediate supervisor, shall be compensated at one and one:
employee's regular hourly rate. For purposes of overtime, only holiday time used in place of a
regularly scheduled work day shall be counted as time worked. No other time in paid status shall
count for purposes of overtime unless specifically provided for otherwise in this agreement.

13.02 A police officer who works more than forty (40) hours in a seven (7) day cycle shall be
paid time and one-half in cash for all howrs over forty (40) unless the offickr chooses payment in
compensatory tirne according to Department policy. If the officer elect compensatory time,
(1 %) times fully completed hours shall be placed in a “comp time” bank fgr futnre use as pay, or
taken as time off when approved by the Chief of Police. Any fraction of an hour of overtime will

be paid in cash. Comp time way accumulate up to a maximum of fo
limited to usage of forty (40) hours, at any time in the calendar fiscal
reaches the forty (40) hour maximum, all eamed overtime will be paid i
further reserves the right to be paid for any or all of his bank time in any
the year. All comp time not used prior to seven (7) days before the |
calendar year shall be paid in the final pay period of the calendar year. Cc
in increments of not less than one (1) hour. '

ARTICLE 14 COURT TIME & TRAINING

14.01(A) Any employee who must show up or retum to work as dij
court in a capacity related to his official duties as an employee in the
Heights, prior to or after leaving work, or on a day when he is not sched

(40) hours, but not
ear. Once an officer
cash. The employee
ay period throughout
st pay period of the
mp time may be used

rected or to appear in
Village of Brooklyn
pled to work, shall be

compensated at the rate of a minimum of three (3) hours or a minimum ol

employee has worked the night shift immediately preceding the employge

Employees may recejve overtime for court time according to the provisions

14.01(B) TRAINING OR RANGE TIME: Ran
the training officers and approved by the Chief or his
at a rate of at Jeast two (2) hours minimum, and may receive overtime
§13.01.

14,02 In the event the court timne precedes and abuts the employee's shif
premium rate only up to the commencement of his shift. He shall then

hourly rite.

14.03 Any employee who must appear in any court must use a Village v
purposes to and from the court appearance to be eligible for Court time co

in § 14.01, above. Personal vehicles are not to be used by employees fi

6

four (4) hours if the
's court appearance.
of §13.01.

ge Time and Training Hours are to be set by
designee. Employees|shall be cornpensated

der the provision of

, he shall be paid the
revert to his regular

e:Iclc for transportation

pengation as set forth
DI court appearances.
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Only in the event that a Village vehicle is not avajlable, an employee [may use his personal
vehicle, with approval by the Police Chief or a designee, for court appearances. An employee
Who uses his personal vehicle shall be compensated a mileage allowance gt the rate applicable to
all Village employees.

ARTICLE 15 HOLIDAYS

15.01 On Yanuary 1" of each contract year, each officer will be credited fwith eighty-eight (88)
hours of holiday time. First year officers will receive eight (8) hours for edch recognized holiday
as they ocour following the hiring date. The eleven (11) recognized holidays are as follows:

New Year’s Day Independence Day
Presidents’ Day Colwmbus Day
Good Friday Labor Day
Memorial Day Thanksgiving Day
Martin Luther King, Jr. Day Day After Thanksgiving
Christmas Day
15.02 An officer can use a paid holiday om any scheduled work day [between January and

November of each calendar year with approval of the Chief of Police. H lidays will be chosen
by seniority prior to April 1* of each year and on a first come, fivst serve basis thereafier. All
holidays must be used by the last day of the last full pay period ending[in November of each
calendar year. Unused holidays will be paid in cash in the first pay|period in December.
Holiday time may be taken in increments of not less than eight (8) hows. mployee may elect at
any point during the year to cash out holideys, provided the Village may collect on any paid-but-
unearned holidays from separation pay.

15.03 An employee who actually works a holiday shall be paid one and oe-half (1 %%) times the
normal raie for working the holiday.

15.04 Each employee shall be entitled to three (3) personal days per cqlendar year. Personal
days shall not accumulate and may be taken only with approval of te Chief or designee.
Personal time may be taken in increments of not less than one (1) hour.

ARTICLE 16 VACATIONS

16,01 Each full-time employee shall earn and be entitled to paid vacatign in accordance with
the following schedule:

Days
One (1) year 1 week
Two (2) years 2 weeks
Five (5) years 3 weeks
Ten (10) years 4 weeks
Fifteen (15) years 4 weeks and 3 days

7
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Twenty (20} years 5 weeks
Twenty-five (25) years 5 weeks and 3 days

16.02 Earned vacation will be awarded on the employee's anniversary date in accordance with
the above schedule, however, an employee may use vacation leave hased upon the above
schedule in a calendar year based upon the employee's anniversary date in fhat year. In the event
an employee uses an additional vacation leave prior to eaming such time pt his anniversary date
and is separated from service prior to his sniversaty date, such employge shall reimburse the
advanced vacation to the Employer in bis 1ast paycheck.

16.03 Employees will choose vacation dates by seniority up to April 1 [of apy calendar year.
Thereafter, vacation selection shall be on a first come first serve basis.

16.04 An employee who has eamed vacation time by reason of bejng employed in this
department shall be able to transfer his vacation time to another department should he elect such

a transfer,

16.05 Vacation time may be used in the fiscal calendar year. An smpldyse may use vacation
leave based upon the above schedule in any calendar year provided that any employee who
utilizes vacation leave prior to carning the time on his anniversary dafe and separates from
Village service shall reimburse the Employer as provided.above, Vacation time shall not be
carried over from one year to another without express written authorization of the Employer.
Any vacation time that is unused within the year granted, shall be defmed forfeited unless
authorized for approved carryover.

16.06 Any employee of the Employer who has accumulated earned. vacation as a part-time
employee for the Village or as a full-time employee in another departmelt shall be allowed to
transfer his vacation time and credit. The Employer shall not xecognize any other prior service
credit other than Village employment for purposes of vacation acerual,

ARTICLE 17 SICK LEAVE

17.01 Sick leave shall be defined as an absence with pay necessitated by: 1) illness or injury to
the employee; 2) exposure by the employee fo a contagious disease cqmmunicable to other
employees; and/er 3) illness, injury or death in the employee's immediate family.

17.02  All employees shall earn sick leave at the rate of one and one-half (1 %) work days for
each completed calendar month of service and may accumulate such sick [leave to an unkimited

amount,

17.03 An employee who is to be absent on sick leave shall notify the Emplloyer of such ahsence
and the reason therefore at least two (2) hours before the start of his work *;hift each day he is to
be absent.
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17.04 Sick leave may be used in segments of not less than one (1) hoyr. Absences for sick
leave will be charged against accumulated sick leave in accordance|with Ordinance No.
33.05(A)(1) and shall not be subject to change during the term of this Agresment.

17.05 Before an absence may be charged against accumulated sick leave| for the first three 3)
consecutive work days upon approval of the Mayor, the Employer may frequire such proof of
illness, injury or death as may be satisfactory to him, or may require the employee to be
examined by a physician. In any event, an employee absent for sick leave yse for more than three
(3) days shall be required to supply a physician's report to be eligible for pajid sick leave.

17.06 If an employee fails to submit adequate proof of illness, injury ox death upon request, ox
in the event that upon such proof as is submitted or upon the report of meflical examination, the
Employer finds there is not satisfactory evidence of illness, injury or death sufficient to justify
the employes's absence, such leave may be considered an unauthorized leave and shall be

without Pay.

17.07 Auny abuse, patterned use, or frequent use (exclusive of FMLA leavies) of sick leave shall
be just and sufficient canse for disciplinary action.

17.08 The Erployer may require an employee who has been absent dueto personal illness or
injury, prior to and as a condition of his retum to duty, to be examined by 4 physician designated
and paid by the Employer, to establish that he js not disabled from the performance of his duties
and that his return to duty will not jeopardize the health and safety of other Erriployees.

17.09 When the use of sick leave is due to illness or injury in the immediate family, “immediate
family” shall be defined to only include the employee's spouse and minor children

17.10 . Upon the retirement or separation other than disciplinary actions ofjan employee who has
not less than ten (10) years of continuous employment with the Employer gnd who has qualified
for retirement benefits from a State of Ohio public employee retirement s stem, such employee
shall be entitled to receive a cash payment equal to his hourly rate of pay at the time of
retivement multiplied by one-third (1/3) the total number of accumulated but unused sick houzs
eamned by the employes, as certified by the Employer. Any employee whp is discharged is not
eligible for any payouts under this Article.

ARTICLE 18 FUNERAL LEAVE
from sick leave, of

he Mayor is hereby
ased on special facts

18.01 All full-time employees shall be entitled to funeral leave, not deduc
three (3) days, for each death in the employee's immediate family.
authorized in his sole discretion to extend this Jeave as to time and persons
and circumstances existing at such time. '

18.02 Immediate famijly shall be defined to include only the employee's spouse, mother,
mother-in-law, father, father-in-law, grandmother, grandfather, brother, rother-in-law, sister,
sister-in-law, child or grandchild.




12/26/2018 12:47 2167413868 BROOKLYN HTS_PD":SP PAGE 13/22

ARTICLE 19 INJURY LEAVE

19.01 When an employee is injured in the line of duty while actually wprking for the Village
and while responding to a law enforcement matter, he shall be eligible for paid leave, not to
exceed one hundred twenty (120) calendar days from the injury date, proViding that he files for
Workers' Compensation and signs a waiver assigning to the Employer those sums of money he
would ordinarily receive as weekly compensation as determined by law for| that number of weeks
he receives benefits under this Article. Such leave shall commence after the employee utilizes his
sick leave for the first five (5) work days. Sick leave will be reimburseli to the extent of the
Workers' Compensation benefits received by the Employer,

15.02 If at the end of this one hundred-twenty (120) calendar day period, the employee is still
disabled, the leave may, at the Employer's sole discretion, be extended for an additional one )
year providing, however, that every ninety (90) days the employee's condifion must be evaluated
by the Village and his leave extended for another ninety (90) days. After exhaustion of injury
Jeave or denial of an extension, the employee may use sick leave if availab

19.04 An employee on injury leave shall be paid for all holidays.

ARTICLE 20 JURY DUTY

20.01 Any employee who is called for jury duty, ejther Federal, County br Municipal, shall be
paid his or ber regular salary provided the employee signs over the Villagg any fees received for
such jury duty.

20.02 Amy bours spent attending jury duty shall be considered hours whrked for purposes of
computing overtime pursuant to § 13.01.

ARTICLE 21 INSURANCE.

2101 Effective January 1, 2015, employees shall pay, on a monthly Basis, thirteen percent
(13%) of the Village’s monthly premium cost for the medical plan (inclnding prescription drug
coverage) and the dental plan,

21.02 The joint unjon-village committee for reviewing medical insurance plans will continue to
xoeet every year. Should the joint comumittee be unable to agree on medicall insurance the matter
shall be submitted to arbitration pursuant to Asticle 40. If the joint ma‘lon-village committee
agrees to recommend the purchase of other health insurance, and the recommendation is adopted
by Village Council, this Article will be rewritten to describe the new cover'age and any changes
in deductions, contributions, and co-pays.

ARTICLE 22 LONGEVITY

2201 All employees each year shall receive longevity payments after completion of the
required length of continuous full-time service, pursuant to the following schedu]e:

10




12/268/72018 12:47 2167413868 BROOKLYN HTS_FD":SP PAGE 14/22

After completion of Longevity payment
5 years 3 900.00
10 years 1,150.00
15 years 1,500.00
20 years 2,000.00
25 years 2,300.00

22.02 Longevity payments shall be made in lump sum on the basis of completion of the
appropriate full year of service on December 1 or the next business day if [December 1 falls on a
weekend or holiday.

ARTICLE 23 WAGES

23.01 Effective at the beginning of the first full pay period in January a]l full-time employees
shall receive wages according to the following schedule:

PATROLMAN (BASE SCALE) 2017 2018
2.5% 2.25%

Probation (1* 6 montls) $27.14 $27.75

Probation (2™ 6 months) $29.54 $30.20

2™ Year of Service $32.11 $32.83

3" Year of Service $33.42 $34.17

4™ Year of Service $34.74 $35.52

SERGEANT 2017 2018 2019
$39.26 $40.14 $4p.04

LIBUTENANT 2017 2018 2019
$44.36 $45.26 $46.26

23,02 The phrase “year of service” shall consist of three hundred sixty-five (365) days or three
hundred sixty-six (366) if one (1) of the calendar years consists of three hupdred sixty-five (365)
days computed from the original appointment for the first year of sqrvice, including any
probationary period served, and for each successive service year thereafter computed from an
annual anniversary thereof.

23.03 No employee shall work at any other employment for compensation|uniess he has written
approval from the Chief of Police. Requests for outside employment shall be denied where
nature of the work or the hours interfere with the efficiency of the Polite Department oy its
members.

23.04 Officer in Charge. The senior patrolman assigned as Officer-In-Charpge (OIC) of any
shift when neither a sergeant nor a lieutenant is on duty shall receive an aflditional hour of pay

11
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which shall be paid in cash as payment for working QIC the entire eight (8) bour shift. Unless
the Chief determine otherwise, an OIC is not-required during the first shift, Monday through
Friday when the Chiefis on duty. The Chief’s presence does not affect sedond or third shift.

23.05 First Responder Pay. Employees certified for CPR/Defibrillator ise shall be entitied to
an apnual One Thousand Two Hundred Fifty Dollars (81,250.00) lump sunr payment, not applied
to the base wages, and payable in June.

ARTICLE 24 FIELD TRAINING OFFICER

24.01 Any officer assigned as Field Training Officer (FTO), shall receivela premiwn allowance
equal to one (1) hour of pay which shall be paid in cash for each shift he serves as FTO. Only
trained and certified FTOs are eligible for the premsiwm.

ARTICLE 25 UNIFORM ALLOWANCE

25.01 All full-time employees shall receive an annual upiform allowancd in the form of an in
store account in the amount of Six Hundred Dollars ($600.00) for the year 2017; Six Hundred
Fifty Dollars ($650.00) for the year 2018, and Seven Eundred Dollars ($700.00) for the year
2019, and Two Hundred Dollars ($200.00) maintenance allowance per (vear payablé in One
Hundred Dollar ($100.00) increments in June and December in each calendar Year.

ARTICLE 26 LAY-OFF AND RECALL

26.01 Where, because of economy, consolidation or abolishment of funptions, curtailment of
activities or otherwise, the Employer determines that it is necessary to reduge the size of its work
force such reduction shall be made in accordance with the Ordinances of the Village.

ARTICLE 27 MISCELLANEQUS

27.01 The Employer agrees, to the extent possible, to give employees makonable notice of any
departmental meetings or mandatory special details. In the event an empldyee is subpoenaed to
appear in cowrt, the Employer agrees to notify said employee as soon as i reasonably possible
after receipt of the subpoena by the Village.

27.02 The FOP will be allowed ane (1) bulletin board for official FOP notices to be located in
the locker room or other appropriate place selected by the Bmployer. There|will be no posting of
inflammatory material or material which may be defamatory in nature.

27.03 An Employes who resigns their position must provide the Mayor| with written notice,
This notice must be received by the office of the Mayor, with & minimum of fourteen (14)
calendar days prior to the date of separation, Failure to provide the minirhum notice will void
the use of any personal or holidays during the employee’s final two weeks of employment.

12
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ARTICLE 23 FIREARM TRAINING

28.01 The Employer agrees to provide employees in the bargaining it with, at minimum,
adequate fireanm training under the Ohio Revised Code.

ARTICLE 29 DRUG TESTING

29.01 Drug screening/testing may be conducted at times of pre-employment, annual physical,
and randomly. Drug screening/testing shall be conducted solely for administrative purposes and
the results obtained shall not be used in any criminal proceeding. Under o circumstances roay
the results of drug screening or testing be released to a third party. The following procedure
shall not preciude the Employer from other administrative action but su actions shall not be
based solely upon the test results.

29.02 All drug screening tests shall be conducted by medical laboratorie licensed by the State
of Ohio. The procedure ntilized by the test lab shall include a chain of ustody procedure and
mass spectroscopy confirmation of any positive initial screening.

29.03 The Village has the right to test employees for the use of illegal
lawfully prescribed, and alcohol based on reasomable suspicion, ramflom testing and for

workplace injuries and accidents, per the Village’s Personuel Policy and
i up to and including
ult in termination.

29.04 No drug testing shall be conducted without the authorization of the Department Head, If
the Department Head orders, the employee shall submit to a toxicology test in accordance with
the procedure set forth below. Refusal to submit to toxicology testing after being ordered to do
so may result in disciplinary action,
29.05 The employee and the FOP shall be given a copy of the labojatory report of both
specimens before any discipline is imposed.

ARTICLE 30 CONFORMITY TO LAW

30.01 This Agreement shall be subject to and subordinated to any applicable present and future
Federal and State laws, the invalidity of any provision(s) of this Agreempnt by reason of any
such existing or future law shall not affect the validity of the surviving provisions.

final and competent
een the paities but

30.02 If the enactment of legislation. or a determination by a court of
jurisdiction (whether in a proceeding between the parties or in one not be

controlling by reason of the facts) renders anmy portion of this A
unenforcesble, such legislation or decision shall mot affect the valid
provisions of this Agreement, which shall remain in full force and effe
provisions(s) thereof had not been included herein.

13
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ARTICLE 31 TOTAL AGREEMENT

31.01 This Agreement represents the entire agreement between the Employer and the FOP and
unless specifically and expressly set forth in the eXpress written provisions|of this Agreement, all
rules, regulations, benefits and practices previously and presently in effe¢t may be modified or
discontinued at the sole discretion of the Employer, without any suth modification(s) or
discontinuance(s) being subject to any grievance or appeal procedure hereih contained.

ARTICLE 32 OBLIGATION TO NEGOTIATE

32.01 The Employer and the, FOP acknowledge that during negotiation$ which preceded this
Agreement, each had the unlimited right and opportunity to make demangs and proposals with
respect to any subject or matter not removed by law £ram the area of collective bargaining and
that the understandings and agreements arrived at by the parties after the|exercise of that right
and opportunity are set forth in this Agrecment.

32.02 Therefore, for the life of this Agreement, the Employer and the FOP each voluntarily and
unqualifiedly waives the right, and each agrees that the other shall not be obligated to
bargain/negotiate collectively with respect to any subject or matter referred to, or covered in this
Agreement, or with respect to any subject or matter not specifically referxedl to or covered in this
Agreement, even though such subjects or matters may not have been within the knowiedge or
contemplation of either or both of the parties at the time they bargained/negotiated and signed

this Agreement.
ARTICLE 33 GENDER AND PLURAL
33.01 Whenever the context so requires, the use of words herein in the singular shall be

construed to include the plural, and words in the plural, the singular, and words whether in the
masculine, feminine or neuter gender shall be construed to inclnde all of }aid genders. By the
use of either the masculine or feminine genders it is understood that s2id ufse is for convenience
purposes only and is not to be interpreted to be discriminatory by reason of $ex,

ARTICLE 34 HEADINGS

34.01 It is understood and agreed that the use of headinés before articﬂes or sections is for
convenience only and that no heading shall be used in the interpretation of said article or section
nor affect any interpretation of any article or section,

ARTICLE 35 LEGISLATIVE APPROVAL

35.01 It is agreed by and between the, parties that any provision of this .Lgreement requiring
legislative action to permit its implementation by amendment of law or by providing the

14
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addjtional funds therefore, shall not become effec
given its approval.

ARTICLE 36 DURATION
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tive until the appmpriaﬁe legislative body has

36.01 This Agreement shall become effective at 12:01 am. on Janquy 1, 2017 and shall

continue in full force and effect, along with any amendments made and
midnight, December 31, 2019.

ARTICLE 37 GRIEVANCE PROCEDURE

37.01 Every employee shall have the right to present his grievance i

annexed hereto, until

accordance with the

procedures provided herein, free from any interference, coercion, restr
reprisal and shall have the dght to be represented by a person of his own cif
the Grievance Procedure. It is the intent and purpose of the parties to tl
grievances shall be settled, if possible, at the lowest step of this procedure,

37.02 For the purposes of this procedure, the below listed tems are define
d) Grievance - A “grievance” shall be defined as a dispute or coy

the alleged misapplication or misipterpretation of only the
written provision of this Agreement.

b) Aggieved party - The “aggrieved party” shall be defined as Jn
group of employees within the bargaining unit actually filing a

nt, discrimination or
oosing at all stages of
is Agreement that all

i a5 follows:

troversy arising from
specific and express

nly any employee or
grievance,

¢} Party in Interest - A “party in interest” shall be defined as

y employee of the

Employer named in the grievance who is not the aggrieved party.

d) Days - A “day” as used in thig procedure shall mean cal
Saturdays. Sundays or Holidays as provided for

37.03 The following
this procedure.

i

a) Except at Step 1, all grievances shall include: 1) the name
aggrieved party; 2) the identity of the provisions of this Agree
grievance; 3) the time and place where the alleged events or cq
the giievance took place; 4) the 1dentity of the party responsibls
grievance, if Jaiown to the aggrieved party; and 5) a general st

of the grievance and the redress songht by the aggrieved party.

b)
grievance procedure. Bach decision s
his representative, if any.

15

procedures shall apply to the administration of all fia

Except at Step 1, all decisions shall be rendered in writing
hall be transmitted to the

dar days, excluding
this Agreement.

revances filed under

and position of the
ment iavolved in the
nditions constituting
p for causing the said
Ttement of the natuye

at each step of the
aggrieved party and
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¢} If a grievance affects a group of employees working in different locations, with
different principals, or associated with an employer-wide controversy, it may be
submitted at Step 3.

d) The preparation and processing of grievances shall be condL#cted only during non-
working hours.

e) Nothing contained herein shall be construed as limiting the fight of any employee
having a grievance to discuss the matter informally with any appropriate member of
the administration and having said matter informally pdjusted without the
intervention of the FOP, provided that the adjustment is nof inconsistent with the
terms of this Agreement and the employee shall follow the ¢hain of command for
purposes of notification only. Such notification shall not be konstrued as a request
to go further. In the event that any grievance is adjusted without a formal
detenmination, pursuant to this procedure, while such adjustinent shall be binding
upon, the eggrieved party and shall, in all respescts, be final, sa adjustment shall not
create a precedent or ruling binding upon the Employer in fitire proceedings.

) The grievant may choose whomever ke wishes to represent lim at any step of the
grievance procedure,

&) This grievance procedure shall be the sole and exclusive re
challenge alleged violations of the terms of this Agreement.

edy for employees-to

k) The time limits provided bherein will be strictly adhered to gnd any grievance not
filed initially or appealed within the specified time limits will be. deemed waived
and void. If the Employer fails to reply within the spegified time limit, the
grievance shall automatically move to the next step. The tinje limits specified for
either party may be extended only by written mutual agreement.

1) This procedure shall not be used for the pwpose of adding to, subtracting from, or
altering in any way, any of the provisions of this Agreement,

37.04 All grievances shall. be administered in accordance with the fo lowing steps of the
grievance procedure,

Step 1:

An employee who believes he may have a grievance shall wotify his immediate
supervisor of the possible grievance within five (5) days of the occurrence of the facts giving rise
to the grievance. The supervisor will schedule an informal meeting with fhe employee apd his
representative, if the representative’s presence is requested by the employed, within five (5) days
of the date of the notice by the employee, The supervisor and the emplbyee, along with the
employee's representative, if his presence is requested by the employee, wil] discuss the issues in
dispute with the objective of reso Iving the matter informally.

Step 2:

16
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If the dispute is not resolved informally at Step 1, it shall be rednced to writing by the
aggrieved party and/or his representative, if any, and presented as a grigvance to the Chief of
Police within five (5) days of the informal mesting or notification of the supervisor's decision at
Step 1, whichever is later, but not later than seven (7) days from the dats of the meeting if the
supervisor fails to give the aggrieved party an answer. The Chief of Policg shall give his answer
to the aggrieved party, with a copy to the aggrieved party's representative,|if any, within five (5)
days of the receipt of the written grievance.

Step 3:

If the aggrieved party is not satisfied with the written decision at thg conclusion of Step 2,
a written appeal of the decision may be filed with the Mayor within five (5) days from the date of
the rendering of the decision in Step 2. Copies of the written decisions sfiall be submitted with
the appeal. The Mayor, or his designee, shall convene a meeting withix ten (10) days of the
receipt of the appeal. The meeting will be held with the agprieved party, his representative, if
any, aod any other party necessary to provide the required information for the rendering of a
proper decision, The Mayor or his designee, shall issue a written decision fo the employee, with
a copy to the employee's representative, if any, within fifteen (15) days|from the date of the
meeting. If the aggrieved paity is not satisfied with the decision at Step B, he may proceed to
arbitration pursuant to the Arbitration Procedue herein contained.

ARTICLE 38 ARBITRATION PROCEDURE

38.01 Inthe event a grievance is unresolved after being processed throughjall of the steps of the
Grievance Procedure, unless mutually wajved or having passed through the [various steps by time
limit default(s) of the Employer, then within ten (10) days after the renderfng of the decision at
Step 4, or a time limjt default by the Employer at Step 4, the aggrieved party may submit the
grievance to arbitration. Within this tep (10) day period, the parties will meet to attempt to
mutually dgree upon an arbitrator selected from the permanent panel created by this procedure,
If such agreement is not reached, the panel members names will be stricken alternately (FOP
striking first) until one (1) name remains, who shall be designated the grbitrator to hear the
grievance in question.

38.02 The arbitrator shall have no power or authority to add to, subtract frgm, or in any marmer
alter the specific terms of this Agreement, or to make any award requiring the commission of any
act prohibited by law, or to make any award that itself is contrary to law dy violates any of the
terms and conditions of this Agreement.

38.03 The arbitrator shall not decide more than one (1) grievance on the same hearing day or
series of hearing days, except by the mutual written agreement of the parties|

38.04 The hearing(s) shall be conducted pursuant to the Rules of Voluntafy Arbitration of the
American Arbitration Association.

17
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38.05 The fees and expenses of the arbityator and the cost of the hearing|room, if any, shall be
bome by the party losing the grievance, All other expenses shall be borne by the paity incurring
them. Neither party shall be responsible for any of the expenses incurred b y the other party.

38.06 The axbitrator's decision and award will be in writing and delivered within thirty (30)
days from the date the record is closed, The decision of the arbitrator shalﬁ be final and binding
upon the parties.

38.07 There is hereby created a Permanent panel of arbitrators to be usefl for the selection of
arbitrators pursuant to this Arbitration Procedure. Those individuals placed on this list shall be:
1) Depnis Minni; 2) Harry Graham; and, 3) Nels Nelson.

38.08 The FOP agrees to indemnify and hold the Employer harmless agairst any and ail claims,
demands, suits or other forms of liability that may arise out of any determination that the FOP
failed to fairly represent a member of the bargaining unit during the exefcise of his rights as
provided by the Grievance and Arbitration Procedures herein contained,

ARTICLE 39 FAMILY AND MEDICAL LEAVE ACT

39.01 The parties agree to be bound by the provisions of the Family and Medical Leave Actof
1993, and as set forth herein below,

39.02 Any leave taken by an employee, whether paid or unpaid, for the following reasons, shall
be applied against the employees' entitlement to twelve (12) work weeks|of leave during the
twelve (12) month period commencing with the first use of the leave.

a. The birth of a son or daughter, aud to care for the newborn child;

b. The placement with the employee of a son or daughter for adoption or foster care;
c. To care for the employee's spouse, son, daughter, or parent with a serious health
condition; and,

d. Because of 4 serious health condition that makes the employee unable to perform

the functions of his or her job.

39.03 The annual twelve ( 12) month period shall commence and be measurdd forward from the
date the employee first uses the leave set forth above.

ARTICLE 40 SUCCESSOR NEGOTIATIONS

tween ninety (90)
anding attached as
Exhibit B. The parties further agree that in the event the parties cannot resojve such successor

18
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Buhibit B. The parties further

) agree that in the syunt Cassor
Regotiations, all wiresplveq fssuas f i 'trahwan Yoealve such suc
Article 40 ol‘;ﬂﬂaAgmm mey be submitted to arbi (co: on) pursuant ¢
40.02 The parties further

} Ger apree that all prosedys :

_Sleeﬁon %11.14 tmd the Ohip Admnimmv:l llﬁr.ulezs Mmmﬁa;h.! g h ORC.
fssues, epuﬁesagmmsplmhecomfo:thembitmﬁmmd&ﬂﬁsmﬁsi for sarosoloed

2387150

41.01 W™V WITNESS WHEREOF, the
oy of_De&wpap. | 201429

Ghave cavsed this
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